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Za rok 2008 &inil primérny prepoéteny pocet
zaméstnanc( spole¢nosti 270, pficemz prdmérny fyzicky
podet zaméstnancy ¢inil 275,5.

K 31. 12. 2008 zaméstnavala spole¢nost celkem

276 zaméstnanc(, z toho 104 THP a 172 déInikd.
Odmériovani zaméstnancd v priib&hu roku bylo
provadéno v souladu s kolektivni smlouvou.

V roce 2008 pokracovala spolecnost v zabezpeceni
kvalitniho programu socialniho rozvoje. Spole¢nost
poskytovala prispévky na penzijni pfipojisténi, prispévky
na rekreaci zaméstnancl a pobyty déti, zaji$t'ovala
plnohodnotné zavodni stravovani a provozovala zavodni
ordinaci s cilem co nejlépe zajistit zavodni preventivni
péci. Prostfednictvim pfispévku odborové organizaci
prispéla spole¢nost na sportovni a kulturni akce.
Vzdélavaci ¢innost byla v roce 2008 zamérena na
odborné kurzy a seminafe pro THP a na profesni rlist
délnikd, kterymi jsou predevsim periodicka $koleni ze
zakona. Spoleénost nabidla kratkodobé praxe studentdim
stfednich a vysokych $kol. Nadale probihaly pro
zaméstnance kurzy némeckého a anglického jazyka.
Problematiku stfedniho managementu a TOP
managementu fesila spole¢nost dvéma outdoorovymi
vyjezdy, které krom jiného pozitivné prispély

k vzdjemnému seznameni spolupracovnikd v netradiénim
prostiedi a k vytrzeni z kazdodenniho pracovniho
stereotypu. Zameéstnanci si mohli v ramci feSeni
spole¢nych Ukold konfrontovat své nézory, naméty Ci
stanoviska.

Rok 2008 zavrsil 10 let existence vnitropodnikové
spotfitelny. Tato nadstandardni sluzba klientdm —
zaméstnancim spole¢nosti — byla v prib&hu roku
poskytovana ke vSeobecné spokojenosti. Zaméstnanci
vitali poskytovani pdjéek, jejichZ vyfizeni probiha

velmi rychle. NiZz§im Grokem byly zvyhodnény pdjcky
poskytované pro bytové Ucely. Spokojenost zaméstnancd
byla i se $irokou siti bankomatd CSOB, prosttednictvim
kterych byla tato sluzba, véetné moznosti vyuziti
platebnich karet, zaméstnancim poskytovana.

Na firemni akci pofadané zavérem roku pro véechny
zaméstnance spolecnosti byli jiz popaté ocenéni nejlepsi
pracovnici spole¢nosti.

The average converted number of the Company’s
employees in 2008 was 270, 275.5 being the average
physical number of employees.

As of 31t December 2008, the Company employed
276 employees in total, of whom 104 are technical

and administrative employees and 172 are workers.

The employees were remunerated under the Collective
Agreement throughout the year.

In 2008, the Company continued ensuring a social
development programme of high quality. The Company
contributed to additional pension funding and employees'
and their children’s holidays. The Company made
cafeteria meals of good quality available and operated
its own GP consulting room in order to provide the best
possible preventive care to its employees. The Company
contributed to sports and cultural events through
contributions made to the trade union.

In 2008, education and training were focused

on professional courses and seminars for technical

and administrative employees and on the workers’
professional growth, mainly in the form of periodic
training under the rule of law. The Company made short-
term practical training available to secondary school

and university students. Employees continued with their
German and English language courses.

The Company solved problems of the middle and TOP
management through two outdoor events, which also
had a positive contribution to getting to know colleagues
better in a non-traditional environment and to getting
away from the everyday work stereotypes. The employees
were able to confront their opinions, comments

or standpoints while solving common tasks.

The year 2008 completed 10 years of existence

of the internal savings bank. This above-standard service
provided to its clients — the Company’s employees — was
rendered to them for general satisfaction throughout

the year. The employees welcomed the opportunity to
have loans granted in a very short period of time. Loans
for housing purposes had a lower interest rate. The
employees were also satisfied with the wide network

of CSOB ATM machines enabling the use of bank cards
and relevant services.

1,4 %

Cinnost personalniho Useku spoleénosti véetné
konkrétnich ¢innosti pro zaméstnance byla v pribéhu
roku podrobné prezentovana na nasténkach v arealu
spolecnosti, firemnim intranetu a na strankach
firemniho Casopisu, ktery informuje o aktualnim Zivoté
ve spolecnosti a prezentuje nejen informace tykajici se
pracovniho déni, ale i ndzory a mimopracovni aktivity
zaméstnancl spolednosti.

Skladba dle véku
Age structure

21,4 %

25,4 %

9,8 %

The Company’s best employees were awarded

for the fifth time at the Company’s event held for all
employees at the end of the year.

The activities of the Human Resources department,
including specific activities for employees, were
presented in detail on boards throughout the
Company’s premises, on the Company’s intranet
and in the Company’s magazine bringing news

on contemporary life in the Company and presenting
information on work events as well as opinions

and its employees’ extracurricular activities.

60 a vice
above 60 years

41-50 let

51-60 let
51 - 60 years 41 - 50 years
5,8 %

31-40 let 21-30 let
31 - 40 years 21 - 30 years
37,7 %
Skladba dle vzdélani
Structure by the highest education accomplished
38,0 %
vysokoskolské bakalarské
University Bachelor
0,4 % - .
[ < vy83i odborné UplIné stfedni odborné
5,4 % Superior Professional Vocational Upper School
(school-leaving examination)
. (plIné stfedni vSeobecné stredni odborné
General High School Vocational High School
(school-leaving examination)
13,4 %
niz&f stredni . zakladni
Apprenticeship Basic (elementary)
1,4 %

39,1 % 0,7%



Skladba dle pohlavi
Structure by sex

Kategorie zaméstnancl
Category of employees

muzi
men

zeny
women
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Informatika
Informatics

V roce 2008 zaméfila spole¢nost pozornost v oblasti
informatiky zejména na systém pro sledovani provozni
ekonomie a novy kamerovy systém (CCTV).

V rdmci upgrade systému pro sledovani provozni
ekonomie byla prevedena stévajici technologicka
databanka na novou verzi. Sou¢asné byly upraveny
aplikani moduly a dopinény moduly nové.

Za Ucelem sledovani technologického zafizeni

a technologickych procest, s cilem rozpoznat poruchu
v co mozné nejkratSim Case, byl dale ve vyrobnim bloku
zprovoznén systém CCTV. V systému jsou pouZity IP
kamery, tedy kamery s internet protokolem, pfipojené do
datového uzlu pfes novou optickou sit’. V jednotlivych

provoznich uzlech jsou umisténa monitorovaci pracovisté.

Pro potfeby technologickych systém(, systému CCTV

a pocitatové domény byl v datové siti zprovoznén Casovy
nominal. UZivatelsky hardware a software byl v pribéhu
roku prabézné obnovovan v souladu s potfebami
jednotlivych stfedisek a Gsekd spoleénosti.

In 2008, the Company focused its attention, from

the informatics point of view, particularly on an operation
economy monitoring system and a new camera system
(CCTV).

The operations economy monitoring system was updated
and the existing technological database was converted
to a new version. At the same time, application modules
were modified and new modules were added.
Furthermore, a CCTV system was put into operation

in the production block for the purpose of monitoring
the technological facilities and processes in order

to recognise breakdowns as soon as possible.

The system utilises IP (internet-log) cameras connected
to a data node via a new optical network. Monitoring
workplaces are placed in individual operational nodes.
The time nominal was put into operation in the data
network if needed by the technological systems, the
CCTV system and the computer domain. The user’s
hardware and software were continuously updated

throughout the year as needed by the Company’s
individual centres and divisions.

THP délnici
technical and administrative workers
employees
62,3 %
Délka pracovniho poméru
Duration of employment
9,1%
- 23,9 % do 40 let do 35 let
up to 40 years up to 35 years
26,4 % do 30 let . do 25 let
up to 30 years up to 25 years
1,1 % do 20 let do 15 let
up to 20 years up to 15 years
51%
do 10 let do 5 let
up to 10 years . up to 5 years

6,5 %

13,8 % 14,1 %
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Vyvoj a vyhled
spolecnosti
Company
Development
and Perspective

Hlavnim strategickym cilem spolecnosti Plzenska
teplarenskd, a.s. je a bude i v pristich letech spolehliva,
ekologicka a finan¢né dostupna vyroba a dodavka
tepelné energie pro potieby obyvatel, Skol, nemocnic,
instituci a podnikd zapadoeské metropole. Spole¢né

s vyrobou tepelné energie bude spolecnost zajist'ovat
efektivni vyrobu elektrické energie a energie chladu

pfi dodrZovani piisnych ekologickych limitl a respektovani
ochrany Zivotniho prostredi.

Nemalé finanéni prostredky vynakladané na investice

a opravy do vyrobniho a rozvodného tepelného zafizeni
jsou garantem vysoké kvality a spolehlivosti dodéavek
vdech nabizenych produktd.

Spole¢nost si pIiné uvédomuje vliv svych podnikatelskych
aktivit na kvalitu Zivotniho prostfedi v regionu, které

s sebou vyroba elektrické a tepelné energie pfinasi.
Setrnost k Zivotnimu prostiedi, ktera je zakotvena

v environmentalni politice, je piné respektovéna
podnikatelskym planem spolec¢nosti a promita

se do Ukoll uloZenych valnou hromadou. Ke zlepSeni
Zivotniho prostfedi prispiva sniZovani odpadd ze spalovani,
dlouhodobé snizovani emisi koutovych plynG a vyrazny
pokles vypousténych odpadnich vod. Postupnd likvidace
satelitnich vytopen znamené nejen zlepseni kvality
Zivota v dotéenych lokalitach, ale i uvolnéni pozemkd
pro vystavbu komercénich ¢i vetejné prospésnych staveb.
Zasadnim krokem v ekologizaci centralniho teplarenského
zdroje a zaroven v Usili o sniZzeni spotteby fosilnich paliv
je bezesporu zahdjeni vystavby nového energetického
bloku spalujiciho vyhradné biomasu o tepelném vykonu
30 MWt a elektrickém vykonu 10 MWe. Zprovoznéni
tohoto moderniho zafizeni je planovano na jaro roku
2010. Rostouci objem spoluspalovani pfedsusené
biomasy ve fluidnim kotli K6 a s tim souvisejici snizovani
emisi oxidu uhli¢itého je dosazeno realizaci vystavby
susici linky biomasy, kde mimo suseni dochazi také

ke tfidéni a dodrceni biopaliva. Podstatné se tak zvysSila
vyhtevnost a sniZily vyrobné-provozni problémy. Dal$im
zvySovanim podilu obnovitelnych zdrojd a alternativnich
paliv na Ukor hnédého uhli se chce spolecnost piné
vénovat i v nadchazejicich letech.

The main strategic goal of the joint-stock company

of Plzeniska teplarenska, a.s. is and will be

for the following years the reliable, ecological and
financially affordable production and supply of thermal
energy for the needs of the population, schools,
hospitals, institutions and enterprises of the West
Bohemia capital. Along with the production of thermal
energy, our Company will ensure effective production

of electric power and cold energy while keeping the strict
ecological limits and respecting environmental protection.
Considerable financial funds spent for investments and
repairs of the heat production and distribution facilities
are the guarantor of the high quality and reliability

of the supplies of all our offered products.

Our Company is fully aware of the influence

of its business activities on environmental quality

in the region which electric power and thermal energy
production brings. Embodied in our environmental
policy, environment-friendliness is fully respected by

the Company s business plan and reflected in the
tasks imposed by the General Meeting. Reduction

of combustion wastes, long-term reduction of the
smoke gas emissions and a considerable decrease

in the volume of the discharged waste waters
contribute to the environment’s improvement.

Gradual liquidation of the satellite heating stations
means not only an improvement to the life quality

of the respective localities, but also makes land
available for the construction of commercial structures
or community constructions.

The start of the new power-producing block construction
which solely combusts biomass with a heat output

of 30 MWt and an electrical output of 10 MWe is without
any doubt the principal step in making the central heat
production source ecological and an effort to further
decrease fossil fuel consumption. This modern facility
is planned to be put into operation in the spring

of 2010. The increasing volume of the combined
combustion of pre-dried biomass in the K6 boiler

and the related decrease in carbon dioxide emissions
was achieved by construction of the biomass drying

Na skladce komunalniho odpadu Chotikov spole¢nost
provozuje Uspésné jiz druhym rokem kogeneracni
jednotku vyuZivajici skladkovy plyn. Jak biomasa, tak
skladkowy plyn jsou povazovany za obnovitelné zdroje

se zvyhodnénou vykupni cenou elektfiny. V rdmci rozvoje
dalSich aktivit v oblasti odpadového hospodaristvi uspéla
spole¢nost koncem roku 2008 ve vefejné soutéZi
vyhlasené v souladu s koncepci odpadového hospodarstvi
mésta Plzné a stala se provozovatelem nového shérného
dvora pro Méstsky obvod Plzen 4 — Doubravka.

Ve vyCtu aktivit spolecnosti Plzenska teplarenska, a.s.

je tfeba zddraznit zasobovani novych rozvojovych lokalit
mésta Plzné tepelnou energii, jejich integraci, zalohovani
a rozvoj tepelnych siti véetné jejich rekonstrukef

a oprav. ZkuSenosti s absorpénim chlazenim z projektd
realizovanych v uplynulych péti letech jsou dale
zuzitkovany pro rozsifovani dodavek energie chladu novym
zékazniklim.

Trvalé Usili spole¢nosti o vysokou efektivnost vyroby,
hledani novych technickych feseni s ohledem na Zivotni
prostfedi, rdst pfidané hodnoty a produktivity prace
zaradilo spolec¢nost Plzeriska teplarenska, a.s. na predni
misto mezi nejuspésnéjsi firmy nejen v Plzeriském kraji,
ale i v celé Ceské republice.

line, where the bio-fuel is sorted and finally crushed

in addition to drying. The thermal power has increased
thereby and the production and operation problems have
been reduced. Our Company is going to devote itself
fully to further increase the share of renewable resources
and alternative fuels to the detriment of brown coal also
in the coming years.

In the Chotikov communal waste dump, our Company
has been operating a cogeneration unit utilising

the landfill gas for a second year. Both the biomass and
the landfill gas are considered renewable sources with

a better purchase price for the produced energy. Within
development of further activities in the sphere of waste
management, our Company was successful in the public
tender announced in accordance with the waste
management conception of the city of Plzen at the end
of 2008 and became the operator of the new collection
yard for the Municipal District of Plzeri 4 — Doubravka.
When summarising the activities of Plzeriska
teplarenska, a.s., it is necessary to emphasise

the supply of the new development localities of the city
of Plzen with thermal energy, their integration, backup
and development of their heat distribution network
including reconstructions and repairs. The experience
with absorption cooling from the projects implemented
in the previous five years is further utilised in expanding
the supplies of cold energy to new customers.

The permanent efforts of our Company to achieve high
production effectiveness, search for new technological
solutions with regard to the environment, the continued
growth and added value of work productivity have
resulted in Plzenska teplarenskd, a.s. taking a leading
position among the most successful firms both

in the Plzen Region and the entire Czech Republic.
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Zprava dozorci
rady

Report

of the Supervisory
Board

0Od 1. 1. 2008 pracovala dozoréi rada ve slozeni:

Mgr. Karel Syka — predseda dozor¢i rady, Ing. Jifi

Bis — mistopfedseda dozor¢i rady, FrantiSek Mach,

Ing. Karel Dostdl, Ing. Jan Knotek, Ing. Vladislav Krasny,
Gabriela Valentovd, Petr Tofl (rezignace pana Petra Tofla
na ¢lenstvi v dozor¢i radé spolecnosti byla projednana
dne 6. 2. 2008), Adam Soleh (rezignace pana Adama
Soleho na ¢lenstvi v dozor¢i radé spole¢nosti byla
projednana dne 11. 4. 2008).

Dne 11. 4. 2008 byli mimotadnou valnou hromadou
spolec¢nosti zvoleni ¢leny dozor¢i rady panové Jifi Fremr
a Rudolf Brousek.

Dozorci rada se béhem roku 2008 sesla na 10 radnych
zasedanich a 5 zasedanich mimotadnych. Véechna
jednani dozordi rady byla usnasenischopna. Ve dnech
2.-3. 12. 2008 se konalo spole¢né pracovni vyjezdni
zasedani predstavenstva, dozoréi rady a vedeni
spole€nosti, kde bylo projednéno pinéni hlavnich
strategickych Gkol( spoleénosti.

V pribéhu roku 2008 se dozordi rada pfi uplatiiovani
svého prava kontroly fidila Stanovami spole¢nosti

a obecné zavaznymi pravnimi predpisy platnymi

pro ¢innost akciovych spolecnosti. Ve zminéném
obdobi se dozor¢i rada vénovala predevsim svému
hlavnimu Ukolu, tj. dohledu nad vykonem pClisobnosti
predstavenstva a nasledné prezkoumani roéni Ucetni
zavérky a navrhu na rozdéleni zisku. V zajmu majoritniho
i minoritnich akcionarl (do 25. 4. 2008 — poté pouze
v zajmu jediného hlavniho akcionére) se soustredila
kromé jiného na kontrolu pribé&znych ekonomickych
vysledkd, pInéni podnikatelského zaméru a usneseni
Rady mésta Plzné v plsobnosti valné hromady
spolecnosti Plzenska teplarenskd, a.s. konané dne

5. 6. 2008. Soucasné napomahala predstavenstvu

pfi naplfnovani strategie rozvojové akciové spolecnosti.
Pfedstavenstvem, generainim feditelem i vSemi vyzvanymi
pracovniky spolecnosti ji byly poskytovany vSechny
potrebné podklady, informace a vysvétleni. V ¢innosti
predstavenstva nebyly shledany zavady ani poruseni
Stanov spoledénosti ani platnych zékond.

As of 1%t January 2008, the members of the Supervisory
Board were: Mgr. Karel Syka — Chairman

of the Supervisory Board, Ing. Jifi Bis — Vice-Chairman
of the Supervisory Board, FrantiSek Mach, Ing. Karel
Dostél, Ing. Jan Knotek, Ing. Vladislav Krasny, Gabriela
Valentova, Petr Tofl (resignation of Mr. Petr Tofl from
membership in the Supervisory Board of the company
was discussed on 6" February 2008), Adam Soleh
(resignation of Mr. Adam Soleh from membership

in the Supervisory Board of the company was discussed
on 11" April 2008).

On 11" April 2008, an extraordinary General Meeting
of the company elected Mr. Jifi Fremr and Mr. Rudolf
Brousek members of the Supervisory Board.

In the course of 2008, the Supervisory Board met

at 10 regular sessions and at 5 extraordinary sessions.
All sessions of the Supervisory Board had a quorum. On
2" to 3 December 2008, a common working session
of the Board of Directors, the Supervisory Board and
the company’s management was held, which discussed
fulfilment of main strategic tasks of the company.

In the course of 2008, when exercising its right

of supervision, the Supervisory Board was governed

by the Articles of Association of the company and

the generally binding legal regulations applicable

to the activity of joint-stock companies. In the said
period, the Supervisory Board was engaged in particular
in its main task, i.e. supervision over the exercise

of powers of the Board of Directors and subsequently

a review of the annual financial statements and draft
profit distribution. In the interest of the majority as

well as minority shareholders (until 25" April 2008

— later only in the interest of one main shareholder),

it concentrated inter alia on the control of interim
economic results, fulfilment of the business plan and
the resolution of the Council of the City of Plzen within
the competence of the General Meeting of the company
Plzeniska teplarenska, a.s. held on 5" June 2008.

At the same time, it provided assistance to the Board of
Directors when meeting the strategy of a developing



Dozor¢i rada hodnoti kladné zejména:

B dosaZeny hospodarsky vysledek;

W zahdjeni realizace V. etapy vystavby Plzeriské
teplarenské, a.s.;

m dokondeni generalni opravy turbogeneratoru TG2,
kdy doslo soucasné k navySeni maximalniho vykonu
Z 67 MW na 70 MW pro rezim provozu v primarni
regulaci;

W zahdjeni piipravy projektu centra alternativnich paliv
(CAP);

W zvySovani objemu spoluspalovani paliv z obnovitelnych
zdrojU;

W pozornost, kterd je vénovana spolehlivosti horkovodni
soustavy;

H Uspésné zobchodovani emisnich povolenek;

W pozornost, jaka je vénovana problematice odpadového
hospodafstvi.

Po prezkoumani roc¢ni Ucetni zavérky dozorci rada
konstatuje, Ze podle jejich poznatk( a zpravy auditorské
firmy tato odpovida skuteénosti a podava akcionarim
pravdivy prehled o majetku, zavazcich, jméni, finanéni
situaci a celkovych vysledcich hospodareni spole¢nosti
v roce 2008.

Po prezkoumani konsolidované Ucetni zavérky
konsolidaéniho celku Plzeriska teplarenskd, a.s.

k 31. 12. 2008 dozoréi rada konstatuje, Ze podle
jejich poznatk( a zpravy auditorské firmy tato odpovida
skute¢nosti a podava akcionardm pravdivy prehled

0 majetku, zavazcich, jméni, finanéni situaci a celkovych
vysledcich hospodareni konsolidac¢niho celku v roce
2008.

Dozor¢i rada v souladu s pravnimi predpisy posoudila
navrh predstavenstva na rozdéleni zisku spoleénosti

za rok 2008 a konstatovala, Ze navrh byl zpracovan

v souladu se stanovami spole¢nosti a platnymi pravnimi
normami. Dozor¢i rada tudiz schvaluje vysledky
hospodareni za rok 2008 a doporucuje valné hromadé
schvalit navrzené rozdéleni zisku za rok 2008.

Dozoréi rada prezkoumala Zprévu o vztazich mezi

joint-stock company. The Board of Directors, the General
Manager as well as all invited employees of the company
provided the Supervisory Board will all necessary
supporting documents, information and explanations.

It ascertained no defects within the activity of the Board
of Directors and no breach of the company’s Articles of
Association or applicable laws.

The assessment of the Supervisory Board is positive

n particular in relation to:

B achieved economic result;

B commencement of realization of stage IV
of the construction of Plzenska teplarenska, a.s.;

B completion of general repair of the turbo-generator TG2
and in the same time increasing its maximum output
from 67 MW to 70 MW for the primary regulation
operating regime;

B commencement of preparation of the alternative fuel
centre (CAP) project;

W increasing the volume of co-burnt fuel from renewable

resources;
B attention paid to the reliability of the hot-water system;
B successful trading with emission permits;

B attention paid to the issues of waste management.

Having reviewed the annual financial statements,

the Supervisory Board states that according to its
knowledge and the report of an audit firm, the financial
statements are consistent with reality and it provides
the shareholders with a true view of assets, liabilities,
equity, financial position and overall profit/loss

of the company in 2008.

Having reviewed the consolidated financial statements
of the consolidated group Plzenska teplarenska, a.s.

as of 31% December 2008, the Supervisory Board
states that according to its knowledge and the report
of an audit firm, the financial statements are consistent
with reality and it provides the shareholders with a true
view of assets, liabilities, equity, financial position and
overall profit/loss of the consolidated group in 2008.

Slavnostnimu poklepani zakladniho
kamene nové ekologické vyrobni
Jednotky byl pritomen primator
Pavel Rédl, ministr pramysiu

a obchodu Martin Riman, generaini
feditel CKD Group, a.s. Jan Musil
a ministr spravedinosti Jifi Pospisil
(zleva).

Pavel Rodl, the Chief Magistrate,
Martin Riman, the Minister

of Industry and Trade, Jan

Musil, the General Manager

of CKD Group a.s. and Jifi Pospisil,
the Minister of Justice, assisted

at the ceremonial tapping on

the foundation stone of the new
ecological manufacturing unit (from
the left).

propojenymi osobami za rok 2008 dle paragrafu 66a,
odst. 9 obchodniho zakoniku ze dne 31. 3. 2009
vypracovanou predstavenstvem Plzeriské teplarenské, a.s.
jako vd&i Méstu Plzni ovladanou osobou bez vyhrad.

V zavéru bych chtél jménem dozor¢i rady podékovat
vSem, ktefi se v roce 2008 podileli na Uspésném plnéni
podnikatelského zdméru a pinéni strategickych cill
schvalenych usnesenim fadné valné hromady Plzeriské
teplarenské, a.s., s pranim, aby rok 2009 byl neméné
tak Uspésny, jako rok 2008.

In accordance with legal regulations, the Supervisory
Board reviewed a motion of the Board of Directors

for distribution of the company profit of 2008

and it stated that the motion had been prepared

in accordance with the company’s Articles of Association
and applicable legal regulations. The Supervisory

Board therefore approves the profit/loss of 2008

and it recommends to the General Meeting to approve
the proposed distribution of profit of 2008.

The Supervisory Board reviewed the 2008 Report

on Relations between Related Persons according

to Section 66a par. 9 of the Commercial Code dated
31t March 2009 as prepared by the Board of Directors
of Plzenska teplarenskd, a.s., which is a controlled entity
in relation to the city of Plzef, without reservations.

In conclusion, | would like to express my thanks

on behalf of the Supervisory Board to all who participated
in the successful fulfilment of the business plan in 2008
and in fulfilment of strategic targets approved by

a resolution of a regular General Meeting of Plzefiska
teplarenskd, a.s., and | hope the year 2009 is at least
as successful as the year 2008.

ind

Mgr. Karel Syka
predseda dozoréi rady
Chairman of the Supervisory Board
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